





Girl power was seen, heard, and
reverberated at Camp Diva as we
welcomed middle school girls back to
our space—full time—for the first time
since the pandemic. We kicked the
summer off with a special brunch and
also invited a weekly “Woman to Watch”
to join us. Each week a powerhouse Black
creative facilitated a session sharing

her creative process with the girls.

We made jewelry, designed sneakers,
built things with wood and tools,
experimented with essential oils, and
expressed ourselves in a variety of ways.
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Thank you to overwhelming support
from our community, we were able to
supply every girl with her own Camp
Diva box full of supplies. Shout out to
all who sent items from our Amazon
Wishlist to make this happen and to
the Martin Agency for designing yet
another gorgeous and empowering box.

A few highlights from Camp Diva this year
include field trips to VMFA, The Science
Museum, and Sankofa Farms; meeting and
creating with all of the women from our
‘Women to Watch” series; our BLKRVA tour
of Richmond; learning about personal style
from Jonathan Copeland of Target and then
going on a shopping spree for our annual
photoshoot; and of course Market Day—a
huge success thanks to our community!

Camp Diva Market Day was another
tradition we were excited to bring back in
person. Thanks to the hard work of our girls,
volunteers, staff, and community who came
to support, it was a big success! We were
impressed by how much the girls stepped
up their game, creating online payment
options, creative displays, and thoughtful
packaging. Many of the girls even sold out
of product!

Shout out: Capital One sponsored over
50% of the scholarships to Camp Diva and
hosted Capital Coders every week.

As | pause to reflect on it all, my heart is full of gratitude
for our staff, volunteers, guest speakers, participants, and
particularly for you, our camp parents who have entrusted
your daughters to us. That’s Girl Power!”

- Sistah Angela

2022 Camp Diva theme: Owning It

Registration and scholarship applications open
December 15th through May 31st.
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CO-CREATING WITH OUR GIRLS MAUREEN

We stepped up our communications and JULES-PEREZ,

outreach game by starting the “Peer OUR NEW BOARD
PRESIDENT

Advisor” program and bringing onboard a
new ambassador to help reach out to girls
and spread the word about our programs.

This year we welcomed
a new Board President:
tech maven and Black girl champion
Maureen Jules-Perez! Maureen is the Vice
President of Corporate & HR Technology
for Capital One and is passionate about
the digital divide and diversity and
representation in the tech industry.
Beyond tech, she wants to ensure that
Black girls have the opportunity and
options to be whatever they want to be.

(11

My 2021 and beyond objective is to fortify and scale

Brand Ambassador lyanna and Peer
Advisor Rachel have been co-creating on
messaging and new ways to reach more
Black girls. Our Peer Advisors receive a
stipend for their work recruiting girls in
school and through social media outreach.
Our goal is to have a peer advisor at

every school in the Richmond Region.

continue to help Black girls be prepared for the world.
That means redesigning our board, redesigning our
structure and committees, and transforming the tools
and technology.”

Chelsea Vicente
Program Director

- Maureen Jules-Perez
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operations in key areas across the U.S. that we think will
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CELEBRITY ADVOCATE ERICA ASH
MESSAGE TO ALL BLACK GIRLS:

(11

Every black woman you have ever seen in the
media doing something positive started off
as a young black girl just like you! She may
or may not have had money, a lot of options
or support and encouragement. But she had
will. And through that will she found a way.
You, the future leaders, inventors, activists,
entertainers, moguls, entrepreneurs, athletes,
scientists, etc, have will as well. Protect that
will and FIND YOUR WAY! | believe in you and
so does the entire team at GFAC. We love you
and desire for you to prosper beyond your
wildest dreams. All is possible so show the
world your brilliance!”

RA
e

‘r~- G'RLS‘FORA

CHANGE

MENTORING THE NEXT GENERATION

_ Girls for a Change ‘sisterhood’
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o el i Donations 373,966.79
indi ' Grant Fundin 506,442.93
The book is officially lNGINGIIEEVOICS Events R £ 5 063.40
HOW BLACK GIRLS IN WHITE SPACES on sale at Amazon and nowDlsicgit n white S SO
CAN SPEAK UP AND LIVE THEIR TRUTH Target, and is making its P Total - Revenue SN 03:0028

way to local bookstores.

How do we help more Black girls love
themselves, find their voice, and feel confident

girls to know that they are not “too much” of anything.
I want them to feel confident in their skin and their
abilities and not feel like they have to constantly
please or conform to the ideals of others. It also
serves as an educational tool for white girls to help
them understand how Black girls may feel when they
encounter stereotypes.”

You'll also find real stories from other teens
who share your experiences. By reading

about situations faced by other Black girls in
White spaces and responding to the critical
questions and exercises in the workbook, you'll
learn to recognize and address some of the
challenges unique to the Black girl experience.

. . . . “ * nd
It is also being distributed  microagareseions

Revenue (July 2020-June 2021) Expenses (July 2020-June 2021)

Camp Diva Leadership Academy 7,529.00

Expenses (July 2020-June 2021)

in white spaces? How do we educate white to girl centered programs B eitcnanie

. . . . as a teaching tool for both , Total - Program Operating Expenses 255,329
children on the daily microaggressions, Black and white girls ¢ jf e A
stress, and frustration Black girls face? EIris. 18 ) Total - Fundraising Expenses 104,042

| Total - General & Administrative 263,852 [ Program Operating Expenses - 41%

“Finding Her Voice” was written by GFAC (11 . Expenses General & Admin Expenses - 42%
CEO Angela Patton, her mentor, Dr. Faye Writing this book is an extension of the years of advice Total - Expenses 623,223 B Fundraising Expenses - 17%
Belgrave, and Ivy Belgrave as a tool for and practical skills my organization has bestowed on
teenage girls. It provides activities and Black girls so that they have the confidence to break
exercises that help challenge dominant through and realize their own potential. My work at
culture, cultivate self-compassion and Girls For A Change is centered around battling and
self-confidence, and build resilience in a breaking down the constant barriers and stereotypes
world still filled with microaggressions Black girls face. This workbook offers strategies and
and discrimination. You'll learn how to advice for Black girls who are constantly struggling
navigate awkward or difficult situations at with acceptance and with being told they can’t be
school, with friends, and on social media. themselves—that they are too much. | want all Black
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Support our Building Campaign:
One Million Reasons to Build
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bitly/1MReasons
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FOLLOW US FOR MORE
FD YWJ @girlsforachange




